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AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT

JOTIFICATION NO. HEALTH-A(3)-6/2010, DATED Ho:3:, 208 REQUIRED
UNDER CLAUSE (3) OF ARTICLE 348 OF THE CONSTITUTION O 7 [NDIA)

GOVERNMENT OF HIMACHAL PRADESH
' DEPARTMENT OF HEALTH & FAMILY WELFARE

#okk ook
Ne. Health-A(3)-9/2010 Dated Shimla-2,the Do —3-! s
NOTIFICATION
: In exercize of the powers conferred by prov: = 10 Article 309 of the
Conctitution of Indiz, tne Govemor, machal Pradesh, i consultation il the

timachal Pradesh Public Service Commission, is pleased 10 make the Recruitment &
Promotion Rules for the post of Opthalmic Assistant, Class [11 (Non-Gazeited), in the
Department of Health & Femily Welfare, Himachal Pradesh as per Annexurc - A
attached to this notification, namely :-

Short title and 1.(1) . These Rules may be called the Himackul Pradesh.

commencement : Department of Health & Family Welfare, Opthalmic
Assistant Class 1 (Non-Gazettec. Recruitment o0l
Promotion, Ruies, 2012
2 These Rules shall come intc Orce from the di.

publication in the Rajpatra, Himachal Pradesh.

Repeal & Savings: 2. (1) The Himachal Pradesh, Health & Family Weifare
; Departmeént Opthalmic Assistant Class 111 (Non-

Gazetted) Recruitment & Promotion Rules, 2001

notified vide this Department notification No. Health-

AL A-A(3)-19/97 dated =-2-2001 are herebv repealed.
(2) Nowwithstanding such repeal, any apnoiiment madc or
anything done or 2ny action taken under the rules. su

repealed under sub-rule(i) supra shall be deemed to
have been validly made or done or taken under these rules.

By Order
Secretary (Health) to the
' '  Governent of Himacha! Pradesh.
ndst.No. No. Healt1-A(3)-9/2010 Dated Shimla-2,the D& — A —|24

1. The Accountant General {(Audit), H.P. Shimle-3.
2. The Sccretary, H.P. Public Service Commission, Shimla-2.
3. The Controller, H.P. Printing & Stationery Deptt. Shimla-5 for publication
in the Extra Ordinary Rajpatra.
4. The ALR-cum-Under Secretary (Law) to the Govt. of H.P. Smimla-2.
‘5. The Director of Health Services Shimia-9.
Lo,
Under Secretorv(Health) to the
Govemment of Himachal Pracdesh



- ANNEXURE-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF
OPTHALMIC ASSISTANT, CLASS-III (NON GAZETTED) IN THE
" DEPARTMENT OF HEALTH AND FAMIY WELFARE H.P.

F N

1. Nameof Post: - Opthalmic Assistant
2.  Number of Posts: 149 ( One Hundred forty nune)
Classification:  Class-11I (Non Gazetted)
. Scale of Pay” - ' (i) Scale of Pay for regular incumbents:
Pay Band 3-10300-34800+ 3600

(1)E ents for contract em loyees
00/- P.M. as per details given in Col.

Ln

Whether Selection Post or Not Applicable
Non- Selection Post:

6 Age for direct recruitment: Between 18 and 45 years

Provided that the upper age limit for direct recruits will not be applicable to
the candidates already in service of the Government including those who have been’
appointed on adhoc or on contract basis;

. Provided further that if 2 candidare appointed on adhoc basis or contract
basis had become overage on the date when he was appointed 23 such he shall-not be
gligible for any relaxation in the prescribzd 2g¢€ limit by virc.z of his such adhov or
_contract appointment ; ' -

o Provided further that upper age limit is relaxable for Scheduled Castes /

~ Scheduled Tribes/ other categories of persons 10 the extent permissible under the general
or special order(s) of the Himachal Pradesh Government; .

: Provided further that the employees of all the Public Sector Corporations
and Autonomous Bodies who happened tc be Government Servants before absorption in
Public Sector Corporations/Autonomous Bodies at the time of initial constitutions /0l
such Corporations/ Autonomous Bodies shall b allowed age concession in direct
_recruitment as admissible to Government servants. This concession will not, however, be
admissible to such staff of the Public Sector Corporations/ Autonomous Bodies who
‘were/are subsequently appointed by such Corporation/Autonomous Bodies and who
are/were finally absorbed in the service of such Corporations/Autonomous Bodies after

: initial constitution of the Public Sector Corporations/Autonomous Bodies;

" (1)Age limit for direct recruitment will be reckoned on the first day of the year in
~ which the post(s) is/ are advertised for inviting applications or notified to the
Employmer: Exchanges or as the case may be.

(2)Age and experience in the case of direct recruitment relaxable 2t the discretion
of - the l-iunaclhall Public Service Commission in case the candidate is otherwise
well qualified. [ : '
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‘Minimum educational and other
qualifications required for direct

recruits:

Whether age and educational

- qualifications  prescribed  for

direct recruits will apply in the
case of the promotee(s)

Period of probation, if any

Method of recruitment, whether
by direct recruitment or by
promotion, deputation, transfer

- and the percentage of posts to be

filled in by various methods.

(a) ESSENTIAL QUALIFICATION:

(1) Should have passed 10+2 (with
- Science) Examination or s
equivalent from a recognized

University / Board .
{ii) Must possess two year’s duration
ertificate of training 1 Opthalmic

Assistantship or its equivalent from
an Institution duly recognized by
the Centre/H.P. Government.
OR
B.Sc. Degree in Opthalmology from
Himachal Pradesh University or equivalent
Degree recognized by the H.P. Government.

(b) DESIRABLYE, OU ALIFICATIONG:-
Knowledge o customs, manners anc dialects
of Himacha! Pradesh and sulbility for
appointment in the peculiar conditions
prevailing in the Pradesh

Age: Not applicable

Educational-Qualification: Not app!iéable.

Two years’ subject to such further extension [or
a Period not exceeding one year as may he
ordered by the competent authority in special
circumstances and reasons to be recorded in
writing.

100% by direct recruitment on a regular basis or

by recruitmert on contract basis ac the case may
be. The corr=ct employees wil. _ot emoluments
as given in Col. 15-A and will be governed by

service conditions as specified in the suid
-column.
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In case of recruitment by

promotion, deputation, transfer,

grades from which promotion /

~ deputation transfer is to be
" made: -

If a Departmental Promotion
Committee exists, what is its
composition?

Circumstances under which the
Himachal  Pradesh Public

. Service Commission is to be
consulted. in
. recruitment:

making

Essential requirement for direct

recruitment;

Selection for appointment to
post by direct recruitment:

~15-A Selection for appointment to the

post by contract appointment

I).Concept:- * -

‘(a) Under this policy, the Op

©

Not Applicable.

Not Applicable.

As }cquircd under the law.

" A candidate for appointment 10 any service or
post must be a citizen of India.

Selection for appointment 10 the post in the
case of direct recruitment shall be made on the
basis of viva-voce test if the Himachal Pradesh

public  Service Commission or other
recruitment authority ,as the case m2v 2e, SO
consider necessary OF expedient Dy o written

test or practical test, the standard /zy!labus etc.
of which ., will be determined by the
Commission/other recruiting authority, as the
- case may be. -

Notwithstanding anything contained in thesc
rules, contract appointments t0 the post will be
made subject to the terms and conditions g1V 1

ol

thalmic Assistant in the Health & Family Wellarc

_--Depanmem will be engaged on contract basis initially for one year, which may be
extendable on year to year basis: . '
Provided that for extension/ renewal of contract period on year to ycar basis the
conceined HOD shall issue a certificate that the service and conduct of the contract

appoiniee is satisfactory during the year and only then his/her periot

be renewed /extended .

(b) Post falls within purview of

of contract is

HPSSB:

he Director of Health Services after obtaining the approval of the Gowt. to fill up

7~ the vacant posts on contract b

asis will place the requisition with the concerned

© recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur
* (c) The Selection will be made in accordance with the eligibility conditions préscribeci

‘ in these Rules.




11 CONTRACTUAL EMOLUMENLS
The Opthalmic Assistan appointed on contract basis will be paid consolidated
contractual amount @ X 13900/ P.M, (Whigh sl sequaltorminimusy ol the pay

0
AT

e N

band +Grade pay). An oreount of ¥ 420 /- (3% of the minimum pay band+grade pay
“of the post) as annual increase in contractual emoluments for the subsequent year(s)
will be allowed if contract is extended beyond one year.

[11. Appointing /Disciplinary authority
Director of Health Services H.P. will be appointing and disciplinary authority.
IV Selection process j e
: Selection for appcintment to the post i1 the case of Coni-act appointment will be
made on the basis of viva-voce test or if consider necessary Of eXpecici by a
* written test or practical test the standard/syllabus etc. © ¢ which will be cetermined
- by the concerned recruiting agency i.e. H.P. Subordinate Services Selection Board.

NTRACTUAL APPOINTMENTS:

: EF
‘As may be congtituted by the concerned recruiting agency 1.e. H.P. Subordinate
Services Selection Board, Hamirpur

V1 Agrecement
After selection of 2 candidate he/she shall have to sion an agreement as v
Annexure-“B” appended to these Rules.

VIl Terms and Conditions: ,
"~ (a) The contractual appointee will be paid fixed contractual amount @ X 13900/-
" .per month (which shall be equal to minimum of the pay band + grade pay). The
contract appointee will be entitled for increase in contractual amount @, 420/-
(3% of minimum of the pay hand+grade pay of the post) for further extended

years anc 1o other allied benefits such as senior selection scales cte. will be
given :
(b) The service of the Contract appointee will be purely on temporary basis. The

appointment is liable to be terminated in case the performance/conduct of the
_ contract appointee is not found satisfactory.
(c) Contract appointee will be entitled for one day casual leave after putting one month
: service. This leave can be accumulated upto one year. No leave of any other kind
_ is admissible to the contract appointee. He/she will not be entitled for Medical Re-
imbursement and LTC etc., only maternity leave will be given as per Rules.
(¢) Unautherized ahsence from the cuty without the anproval of the Cor trolling

Officers shall automatically !ead to the . termination. of the contrach. _ontract
Appointee shall not be entitled for contractual amount for the pericc ol absence
from duty.

(e) An official appointed on contract basis who have completed five years tenurc at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

~ (f) Selected candidate will have to submit a certificate of his/her fitness from a
Government /Registered Medical Practitioner. The women candidate pregnant
beyond twelve weeks will stand temporariy unfit till the confinement is over.
women candidate will be re-examinec for the fitness frore an authorized mec
officer/ practitioner.



-(g) Contract appointeg will be entitled to TA/DA if required to go o1 tour in connectior
with his/her officia! duties at the same :2(c as applicable o regular official =t the
minimum of pay scale. -

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &

Conduct Rules etc. as are applicable in case.of regular employees will not be

_applicable in case of contract appointees.. They will be entitled for emoluments ete.
as detailed in this Column. T

16  Reservation The appointment to the service shall be subject
: ' to orders regarcing reservation in the service lor
Scheduled Custes / Scheduled Tribes / Others

Backward Classes/ other categories of persons
; issued by the Himachal Pradesh Govemment
from time to time. e
s Departmental Examination _' Not Applicable.
18  Powerto Relax : ~ Where the State Government is of the opinion
that it is necessary or ~xpedient to do so. It may.
by order for reasons to be recordec in writing

and in consultation with the Himachz! Pradesh
Public Service Commission, relax any of the
provisions of these Rules with respect to any
class or category of persons or posts.

XXXX




Form of contractiagreement to be executed hetween the ~—————""" (name of
post) & the Government of Himachal Pradesh through Director, Health- & Family
Welfare Department.

This agreement is made on this..... day of...n flie year...... Between Sh/Smt
B SARIE 1 ST O RIGwian e
- Contract appointee (hereinafter called the FmST PARTY), AND The Govemor.
Himachal Prades ‘through Director, Health & Family Welfare Department, Himachal
Pradesh (here-in-after called the SECOND PARTY). :
Whereas, the SECOND PARTY has engage the aforesaid FIRST PARTY and

the FIRST PARTY has agreed to serve SR e (name of post) on contract
‘basis on the following terms & conditions:- ! :

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY -

BB s (name of the post) on contract basis for a period of 1 year
| commencing on day of......-- 1nd ending on the day Of..ceeeee 1t is specifically

mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-tacto stand terminatcd on the last
working day i.e. on and information notice shall not be
necessary.
Provided that for cxtcnsionf renewal of contract pcriod on year 10 year basis
the concerned HOD 'shall issue 2 certificate that the service and conduct of the
. “contract appointee is satisfactory during the year and only then his/her period of
contract is to be -xtended /renewed. ' o
The contractu! ~mount of the FIRST PARTY will be Rs..... ...J- per month.
The service of FIRST PARTY will be purely o2 temporary Dl The
o appointment s liable to be terminated in €ase the performancef corduct of the
contract appointee is not found good or if a rcgular.incumbem n_ppointcda"
posted against the vacancy for which the first party was-engaged on contract.

4. Contractual. i’ (name of the post) will be entitled for one day casual
leave after putting in one month service. This leave can be accumulated upto
one year. No leave of any kind is admissible to the contraCfual.....eeeeres
(name of the post) He will not be entitled for Medical Reimbursement and L'TC

- etc. Only maternity 1eave will be given 23 Der Rules. 5

5. Unauthorized absence from’ the-duty without the 2pproY 1 of the control:
“officer shall automatically lead © the termination of the contract.

_ CONtTACHUAL e (name of the post) will not pe entitied for
contractual amount for the period of absence from duty. '

6. An ofﬁcial_appointed on contract basis who have completed five years tenure at

~one place of posting will be eligible for transfer on need based basis wherever
~ required on administrative grounds. i &

7. Selected candidate will have to submit a certificate of his/her fitness from a

_ Gove:'nmcntfRegisterec'. Medical Practitioner. In case of women candidates
pregnant beyond twelve weeks will render her temporar.y unfit till the

7 confinement is OVer. The women cancicate should be rc-2 amined for fitness
from an authorized Medical Officer/ practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable t0 regular
counter-part official at the minimum of the pay scale.

w 3

-

o




9. The Employees Group Insurance Scheme as well as EPF/GPF will not be

) applicable to the contractual appointee (s).

"IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to scl

their hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

...............................................

..............................................

)

o P N SR SO = L
(Name and Full Address) (signafure of the FIRST PARTY)
] [ L S e R e O L
(Name and Full Address
o Ao T KRR RIISES -~ - ) v
(Name and Full Address) ' (signature of the SECOND PARTY)
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